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Step 1: Introductory Information

Grant Title:
Grantes Narﬁe:
Grantee Typa:
Address:

"Contact Person:

" Contact Addrass:

State Granting
Agency!
Contact Name:

Contact Address:

Talephone #:

COPS Hiring Recovery Program  Grant Number:

City of Boynton Beach Police Dept. Award Amount:

Local Governmeant Agancy

100 E. Boynton Beach Blvd.
Boyriton Beach, Florida

33425
Suzanne Gitto Telephone #:

100 E. Boynton Beach Blvd,
Boyntan Beach, Florida
33426

City of Boynton Beach Grant Number:

Suzanne Gitto

100 E. Boynton Beach Blvd,
Boynton Beach, Florda
33425

561-742-6141 N

2009RKWX0238
$1,948,352.00

561-742-6141

2009RKWX0236

Policy Statement:

The City of Boynton Beach is an Equal Opportunity Ernployer and prohibits discrimination because of race, oolor, creed,
religion, national origin, sex, age, political affiliation, dnsabnlrty (except whera such factor is a bona fide occupational
qualification or is required by State and/or Federal law), sexual onientation, marital status, veteran status and/or other
protected class status in all aspects of its personnel policies, programs, practices, recruitment, examination, appaintment,
training, promeotion, retention or any other actions and operations,

The City’s Police Department obgerves the organization's nondiscrimination policy.
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Step 4b: Narrative Underutilization Analysis

Hoynton Beach Police Departments (PD)} workforce vs the community labor statisties (CLS) for Paim Beach County (PBC)
indicates we meet or exceed utilization targets in most categories. CLS show that Asian, AsianfPacific Islanders, &
Amarican Indian/Alaskan Native populations are small. We strive to increase representation if there is an underutilized
group, and will continue communicating job opportunities to all race and ethnic groups. The following are our
observations: There are minimal employess in job categories Officials/Administrators (1), Professionals (6), Protective
Services: Non-swom (8); Service/Maintenance (1); and Skilled Craft (0). The data used ta compile the utilization analysis
i relatively small, with statistical small number bias. Percentages < 9% are statistically insignificant and were not
analyzed. Techniclans: The PD met or exceeded utilization targets for all minority categories except White Females in
this category. Turnover is very low in this job category, affording little hiring opportunity. Protactive Services: Sworn
Officiais: Overall, the PD is at parity with the focal kabor market and exceeded utilization targets for all minerity categories
except for Black or African American Males (-9%). The PD will continue to examine its promational processes, ensuring
no barriers or discriminatory practices prevent their selection. Protective Services: Swom Patrol Officars: The PD is
committed to having a workforce that reflacts the community it serves. The PD will also review racruitment & promational
processes to ensure no bartiers or discriminatory practices prevent selection of female Black or African American (-10%)
and White Females (-16%). The City mat or exceeded utilization targets for all other mmonty categories. Acimmlstratwe
Support: The PD meets or exceeds minarity and famale goals.

Step 5 & 6: Objectiveés and Steps
1. Our objective is to provide equal eniployment opportunity to women and mlnqriﬂes in all al;eai_pf
underutilization whan the City of Boynton Beach Police Deparﬁneqi_;pﬁvoly recrults for vacancies.
a. Continue with efforts ta recruit and retain women into the City of Boynton Beach Police Department, spacifically by -

partnering with organizations that suppart and advocate for women in employment and ather related issues important
o women.

b. Encourage partmpahon at the Women in Law Enforcement Gonfarence ‘which prowdes mentonng opportunities
and addresses issues affecting women in law enforcement,

¢. Continue to actively monitor EEQ statistics for the workforce and use this information 1o enhance outreach efforts,
d. Human Resources will continue to work with the Police Professional Standards Department to train interviewers in
appropriate selection procedures. :

2. If thare is an underutilization of minorities in a particular job group, positive steps will be taken to use teams of
minarity and female employeas to assist Human Resources In the recruitment process atjob fairs, career days and
other potential recruitment events. The Police Department will continue to use minority and female employees to
assist in the recruitment, selection and promotion process,

f. Track applicant flow and review frequently to ensure a diverse slate of candidates is applying for available
positions. ’

g. Target the Protective Services categories, encouraging mdwiduals to apply for entry~|eve| positions and
encourage intemal employees to compete for promotional opportunities within the Police Department.

2. Our objective Is to ensurs that no unnecessary barriers exist that would deny minorities and or famales
equal employment opporfunity with the Police Departmant. ‘
a. ldentify any barrlers in Police Department recruitment that might deter the underutilized groups from applying for

positions within the categories of Technicians, Protactive Services; Swom Officials, and Protective Servicas: Swom
Patrol Officers.

b. Human Resources working with the Police Department will continue to post all job openings intemally and ho
present employes will be discouraged or preventad from applying for a vacancy.

¢. Continue to maintain a list of organizations established to assist minority groups and females-in employment
opportunities, and continue to maintain a working relationship with these organizations.

d. Continue to promote employee career development by offering employees training opportunities and tuition
reimbursement.

LISDAOJ, Office of Justice Programs, EEOR Short Form page-3 of 8



e —

&. Human Resources will continue to work with the Police Professional Standards Department to review the _
recruitment, examiriation, selection and promotion procedures to ensure compliance with the federal law and judicial
mandates regarding equal employment opportunity.

f. The City of Boynton Beach Police Departmant Is committed to its Equal Employment Opportunity Plan and works
with Human Resources to cantinually refine the selection process and internat record keeping systems to snsure -
there is no adverse impact.

g. Continue required cultural competency training for all Police Department employees.

h, Continue to analyze Police workforce representation on an ongoing basis to determine if women and/or minorities
are joining the City or leaving in significant numbers. Analyze exit interview data to determine If there are any
practices within the City that adversely affect females and minorities.

Step 7a: Internal Dissemination

Sharyn-Goebelt, IPMA-CP, Human Resources Director of the City of Buynton Beach, is desagrlated to implement the
Equal Employment Opportumty Program. Her contact number is (581) 742-8277. A copy of the EEQP Short Form for the
Police Department is available in tha Human Resource Offica and the Police Dapartment.

An electronic copy of the EEOP Short Form for the Polica Department is maintained in a database which is accessible by
all Boynton Beach Police Department employeses.

Police Departrment Officials ara responsible for promoting an attitude of support among departiment employees for the
pirit and intent of equal opportunity practices. The Persanns! Policy Manuai, the Cltys E-News, new employee
orientation materials, and all collective bargaining agresments address Boynton Beachs dedication to being an EEQ
employer, All federal and state posting reqmrements conhnue to be met. The Police Deparlments employrent application
contains an EEQ/AA statement. :

Training is conducted for the employees who conduct interviews and participate in the employment decision proceés to
explain and clarify the provisions of the policy and to fadilitate its implementation.

Step 7b External Dissemination

Sharyn Goebelt, IPMA-CP, Human Resources Director of the City of Boynton Beach, is designated to implement the
Equal Employmant Opportunity Program. Her contact number is (561) 742-6277. A copy of the Police Depariment EEOP
Short Form is available in the Human Resource Office, the Police Department, and is avallable on request in hard copy or
electronically.

A copy of the Police Departrment EEOP Shart Farm is maintained for public viewing on the Boynton Beach Police
Departments web site at http:/Avww.bbpd.org.

A bound copy of the Police Department EEOP Short Form is available at the City of Boynton Beach Library for display in
their reading room.

As indicated in the Poiice employment application packet, preference is granted 1o all qualified Veteran applicants in
accordance with Chapter 295, Florida Statutes. EEQ/AA tag lines are included in employment advertising and on the
career opportunities page of the Police Departments web site. An EEOC/AA statement is included on all civilian Police
Depariment positions posted on-ine at the City of Boynton Beach web site, http:/Aww.boynton-beach.org.
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of

this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

[title] .

[date]

b @wﬁ %%f
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